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Introduction 
 

 

“It was the best of times, it was the worst of times”.1 

 

History seems to be repeating itself. 

 

It is the best of times because our world provides us with so many opportunities; 

unfortunately, it is also the worst of times because many people take them for 

granted. In fact, they sometimes feel they are entitled to them. How we deal with 

these opportunities determines whether we lead an entitled or a responsible life. 

 

Entitled people tend to have convenient values, become financially dependent, and 

lack the maturity to deal with life’s challenges. They usually have been given many 

opportunities but have not made the most of them. They usually feel others are at 

fault for their lack of success and happiness. 

 

Responsible people have established values, achieve financial independence, and 

develop the maturity to deal with life’s challenges. They usually have been given 

many opportunities and have made the most of them. They are very grateful for all 

the blessings they have been given. 

 

Our generation has played an important role misleading our children to feel entitled 

to the good life; we have also failed to play an important role in guiding our 

children to become responsible citizens. 

 

When our children fail to establish their values and achieve financial independence, 

they risk leading an entitled life. However, when they achieve these two goals, 

their success can lead to a responsible life. 

 

At this time, permit me to introduce the Jackson family2, an imaginary family 

perhaps in some ways similar to yours. Peter Jackson, the eldest son of Doug and 

Carol Jackson, will share a number of “real life” family stories showing how he and 

his wife Mary raised their children to become responsible adults. 

 

What do I hope to accomplish by writing this essay? 

 

I want to get you thinking — thinking about the incredible opportunity and exciting 

journey that lies ahead for you. I hope by sharing Peter and Mary’s journey — their 

successes and their failures — will help you in your journey. 

 

A Tale of Two Cities, written in 1859, is set in London and Paris; my essay, written 

in 2017, is set in cities I call Entitlement and Responsibility. 

  

                                                 
1  Charles Dickens, A Tale of Two Cities (London: Chapman and Hall, 1859). 
2  See Appendix A for the Jackson family tree. 
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Chapter 1: A City Called Entitlement 
 

 

A people that values its privileges above its principles soon loses both. 

 

 Dwight Eisenhower 

 

 

Becoming a resident in a city called Entitlement is a journey, not an event. 

 

When a parent buys their child a car, then fills the tank each week with gas, the child 

has the means to go off on a trip. However, without the right roadmap and the 

needed driving skills, they may end in a city called Entitlement. 

 

Too often entitled children grow up and become entitled adults. 

 

 

Peter’s Story 

 

We own a cottage and I can remember the first time I took our children 

to the local cottage store. I was feeling a bit guilty because I had been 

absorbed in work all week. I felt compelled to buy them some candies. 

There is nothing wrong with that. Where the problem occurred was the 

children weren’t satisfied with the first round of candies. They wanted 

more. I can remember the refrain as if it was yesterday: “Daddy, I have 

finished all my candies. Can I please have some more money?” Temper 

tantrums followed and my generous heart felt a little beaten up. If I 

gave in and bought them more, my little parental moment would be 

based on guilt and impatience, not love. 

 

 

Peter was at a fork in the road. One fork led to a city called Entitlement; the other 

fork led to a city called Responsibility. 

 

Remember, while it might be candies today, it may be a new car tomorrow. 
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Here are some of the outcomes, both personal and professional, that can occur when 

our children grow up and become residents in a city called Entitlement. 

 

 

In Their Personal Life 

 

 Poor parents: Entitled people often are not prepared to make a conscious 

decision to spend quality time with their children. For many, money is more 

precious than time. 

 

 Financial problems: Entitled people are usually never taught as children how to 

properly manage their finances. A poor work ethic combined with fiscal 

irresponsibility quickly lead to financial problems. 

 

 Negative attitude: Entitled people feel it’s never their fault when something 

goes wrong; it is always someone else’s. 

 

 

In Their Professional Life 

 

 Poor employee relationships: Entitled employees really only care about 

themselves. They usually have poor relationship skills and are clearly not suited 

for a management role. 

 

 Inaccurate view of their worth: Entitled employees expect a certain standard 

of living without delivering the required work or effort that goes with it. They 

expect their compensation should cover their expenses rather than reflect their 

value. 

 

 High maintenance: Entitled employees wear a Teflon cover — nothing sticks to 

them! They tend to whine, complain, and blame others which can lead to high job 

turnover. 
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No parent wants their children to become entitled adults, so why does it happen? 

 

The blame must rest primarily with the parents. 

 

From a very early age our children will monitor and imitate our daily actions. They 

will closely watch what kind of car we drive; what kind of restaurants we dine at; 

what kind of friends we associate with; and most importantly, how we interact with 

our spouse and our family. 

 

James Baldwin, a well-known American novelist, states it so clearly: “Children have 

never been good at listening to their elders, but they have never failed to imitate 

them.” 

 

But what is the result if we only spend our parenthood collecting wealth, reputation, 

and power? 

 

Harvey “Lee” Atwater was an American political consultant, and strategist to both 

Ronald Reagan and George Bush. On March 5, 1990, Lee collapsed during a 

fundraising breakfast. Soon, after he was diagnosed with brain cancer. 

 

In a February 1991 article for Life Magazine, Lee wrote: 

 

My illness helped me to see that what was missing in society is what was 

missing in me: a little heart, a lot of brotherhood. The '80s were about 

acquiring — acquiring wealth, power, and prestige. I know. I acquired 

more wealth, power, and prestige than most. But you can acquire all 

you want and still feel empty. What power wouldn't I trade for a little 

more time with my family? What price wouldn't I pay for an evening with 

friends? It took a deadly illness to put me eye to eye with that truth, but 

it is a truth that the country, caught up in its ruthless ambitions and 

moral decay, can learn on my dime. I don't know who will lead us through 

the '90s, but they must be made to speak to this spiritual vacuum at the 

heart of American society, this tumor of the soul. 

 

On March 29, 1991, barely 40 years-old, Lee passed away from his brain tumor. 

 

Lee discovered too late the consequences of a self-centred lifestyle. 
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Peter’s Story 

 

In my 40-plus years in the advertising business, there were times when 

I spent too much time acquiring wealth, power, and prestige. There were 

times when my career dominated my family life. And there were times 

when I took Mary for granted and did not show her the respect she 

deserved. The outcome could have been my spouse becoming a 

roommate, our children becoming former tenants, and a family that 

often would only get together for weddings and funerals. 

 

And sometimes not even then! 

 

Fortunately, I realized my mistake before I came to the end of the 

highway. 

 

 

Career, marriage, and family. There are only 24 hours in a day, and to do all three 

well requires a commitment to each one. However, when we spend those extra hours 

at the office, we reduce the time we can spend with both our spouse and our family. 

 

We want the perfect life but the reality it is isn’t possible. 

 

Don’t be discouraged. As Vince Lombardi, the legendary National Football League 

coach once said: “Perfection is not attainable, but if we chase perfection we can 

catch excellence.” 

 

Does excellence work for you? 

 

 

 

  

CHAPTER 1: A CITY CALLED ENTITLEMENT 

A SUMMARY 
 

 Recognize the risks of a city called Entitlement 

 Beware the journey to Entitlement starts early 

 Maintain a balanced life-style 
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Chapter 2: A City Called Responsibility 
 

 

Your values create your internal compass that can navigate how you make decisions 

in your life. If you compromise your core values, you go nowhere. 

 

 Roy Bennett 

 

 

Becoming a resident in a city called Responsibility is also a journey not an event. 

 

When a parent buys their child a car, helps fill the tank each week with gas, and 

most importantly provides the right roadmap and the needed driving skills, the child 

will hopefully establish the core values and learn the critical skills needed to end up 

in a city called Responsibility. 

 

Establishing the right core values and learning life’s critical skills requires discipline. 

Jim Rohn, a well-known authority on personal development, defines discipline as “the 

bridge between goals and accomplishments.” Without well-grounded discipline, there 

is a good chance your children will grow up and become residents in a city called 

Entitlement. 

 

 

Peter’s Story 

 

Most of the residents in our neighbourhood have professional gardeners 

to cut the grass and take care of the garden beds. Not at our house. In 

the early years I cut the lawn and my wife took care of the gardens. 

When our eldest son reached the age of ten, I told him that it was now 

his responsibility to cut the grass. This did not go over well with him, or 

later with his two younger brothers. 

 

Not without controversy and occasional arguments, our children were 

taught the responsibilities that come with living in our house. I can 

remember a Saturday reminding our sons it was their turn to cut the 

lawn by sundown. I heard all the excuses including what time zone was 

I referring to, but it usually got done. Occasionally it didn’t get done. In 

that case, the other two brothers were given the opportunity to cut the 

lawn for 15 dollars; the money came out of the allowance of the guilty 

party. Needless to say, this didn’t happen very often. 

 

 

Peter’s children learned the importance of taking personal responsibility for 

jobs assigned to them and an important step was taken in their journey to a 

city called Responsibility. 
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Here are some of the outcomes, both personal and professional, that can occur when 

our children grow up and become residents in a city called Responsibility. 

 

 

Responsible Children in Their Personal Life 

 

 Good parents: Responsible people make a conscious decision to be good 

parents. They establish, practice, and share their values with their children. They 

also make the commitment to teach their children the critical skills needed in life. 

 

 Financial independence: Responsible people succeed by combining a good 

work ethic with fiscal responsibility. They clearly understand the difference 

between their needs and their wants, and create a budget to manage their 

finances. 

 

 Positive attitude: Responsible people enjoy life, grow from adversities, and 

learn from their mistakes. They are willing to expand their comfort zone and 

stretch their skill set. 

 

 

 

Responsible Children in Their Professional Life 

 

 Team leaders: Responsible employees demonstrate leadership characteristics 

within the management structure of their organization. 

 

 Good relationship skills: Responsible employees care about other people. They 

practice daily a wonderful quote by Zig Ziglar, American author and motivational 

speaker: “You can get everything in life you want if you help enough other people 

get what they want.” 

 

 Self-starters: Responsible employees take personal responsibility for the choices 

they make. They want a job they enjoy, that provides challenges and fulfillment, 

and ultimately can become a career. 
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Of course, every parent wants their children to become responsible adults, so how 

can we best make it happen? 

 

Simply put — we must be a good role model for our children. 

 

Becoming a good role model must start with clearly established core values. Values 

that we practice daily. Values where we walk the talk, not just talk the walk. Not just 

my values; not just my spouse’s values; rather they must be our family’s values. 

 

When we help our children establish the right core values, these values will become 

the compass in their journey to a city called Responsibility. 

 

 

Peter’s Story 

 

Neighbours, jobs, and friends have all changed over the years, but what 

have not changed are my core values. 

 

Integrity is a higher form of honesty. Integrity is doing the right thing; 

honesty is doing something right. Integrity guarantees all my other 

values. Thomas Jefferson once said: “Integrity is the first chapter in the 

Book of Wisdom.” 

 

Respect for others teaches our children that life is not always just 

about us. We want our children to learn the importance of caring about 

others who are not as fortunate as we are — an important step in their 

journey to a city called Responsibility. 

 

Responsibility for myself involves teaching our children that someday 

they will become responsible for their life. I believe this is the most 

difficult value to teach our children. Why? Because its takes patience, 

time, and sometimes tough love. 

 

 

What are your core values? 
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Most parents want their children to have a cell phone. For us, it represents safety 

and security. Unfortunately, a simple, no-frills cell phone plan doesn’t seem to work 

for our kids. No, they needed a smart phone, with all the bells and whistles, which 

can cost over $75 a month. 

 

 

Peter’s Story 

 

I remember the evening so well. Our sons Ian and Nigel wanted cell 

phones. Ian was heading off to university and Nigel thought it was only 

fair that he get one too! We went to the local store and they picked out 

the latest cell phone with all the bells and whistles — including a camera! 

I didn’t look too closely at the plan and more importantly the cost; I was 

totally focused on buying them a cell phone. 

 

My dream was to help them take personal responsibility for the decisions 

they make. 

 

My plan was to buy them a cell phone. 

 

The honeymoon didn’t last too long. The monthly bills came in and each 

phone cost nearly $75 a month. I was trapped. It was my mistake — 

my plan did not line up with my dream.  

 

Two years later Nigel was heading off to university and wanted a new 

cell phone and Ian thought it was only fair he should get a new one too! 

 

This time there was a new sheriff in town. 

 

My dream remained the same — to help them take personal 

responsibility for the decisions they make. However, this time I more 

clearly defined my goal — to help them become more responsible in 

managing their finances. 

 

I shared with them my plan. We set up a credit card in their name with 

a $500 limit. Their monthly cell phone bill would go through their credit 

card. When they were in university I would give them $50 a month to 

cover part of the cell phone bills (my part). Any other costs (their part) 

would be their responsibility. 

 

There were some howls of protest, but over time, both Ian and Nigel 

bought in to the plan 

 

 

This plan helped Ian and Nigel establish an important value — taking 

personal responsibility for the decisions they make. They also learned a 

critical skill — managing their finances. 
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CHAPTER 2: A CITY CALLED RESPONSIBILITY 

A SUMMARY 
 

 Recognize the rewards of a city called Responsibility 

 Be a good role model 

 Help your children establish their core values 

o Integrity 

o Respect for others 

o Responsibility for myself 
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Chapter 3: Involve Me and I Learn3 
 

 

Vision without action is a daydream. Action without vision is a nightmare. 

 

 Japanese Proverb 

 

 

While it is important for our children to establish the right core values, they must 

also learn some of life's critical skills. Establishing the right core values without 

learning some of life’s critical skills is like a car without the gas. 

 

Many consider the Rockefeller family to be the most powerful family in the history of 

the United States. John D. Rockefeller was the co-founder of Standard Oil Company 

which dominated the oil industry. In fact, at its peak it controlled almost 90% of all 

oil production in the United States. At the time of his death, inflation adjusted, John’s 

fortune stood at $336 billion, making him the richest person in history. 

 

In his family kitchen, John D. Rockefeller kept three jars for his children’s 

allowances: one for saving, one for spending, and one for charitable giving. We don’t 

know for sure, but we can imagine John would often place a coin in each jar to teach 

his children the important skills and core values needed in life. 

 

Parents can follow the lead of John Rockefeller by purchasing three glass jars 

preferably with different coloured lids — blue, red, and green.4 The blue one will be 

for saving, the red one will be for spending, and the green one will be for charitable 

causes. The blue and red jars will teach their children an important skill in life — 

managing their finances. The green jar will teach them an important value in life — 

respect for others. 

 

Take the time to provide the coins to fill the jars. When your children turn six years 

old, let the game begin. When they are young, do it often. As they grow older 

become more selective. This simple process will teach your children some of the core 

values and critical skills they will need later in life. 

  

                                                 
3  The full quote by Benjamin Franklin is: “Tell me and I forget. Teach me and I remember. Involve me 
and I learn.” 
4  You can buy the jars at Dollorama. Three jars plus tax? $3.39. The values established and skills 

learned? Priceless! 
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Peter’s Story 

 

I think parents have three important skills to pass on to their children. 

First, children need to learn how to manage money. Second, they have 

to develop positive attitudes about work. Finally they need to learn good 

communication skills. 

 

My approach is to use real life experiences to involve my children and 

help them learn some basic life skills. My commitment requires me to 

establish clearly defined goals, create simple and transparent plans, and 

most importantly allow my children some freedom of choice. My 

children’s commitment requires accountability, discipline, and desire. 

 

 

 

A. Money Management Skills 

 

Teaching our children how to manage their finances plays an important part in which 

city our children ultimately live in. If our children are taught money is always readily 

available, when someone else rather than themselves is responsible for managing 

their affairs, when someone will always be there to rescue them when things go 

wrong, the end result will be a sense of entitlement. However, when our children are 

taught to take personal responsibility for their finances and to be accountable for 

their expenses, the end result will be a sense of responsibility. 

 

 

Peter’s Story 

 

On their fifth or sixth birthday, I took our children to the local bank 

where I opened an account in their name. I made the first deposit of 

five dollars on their behalf. I told them that at the beginning of each 

year, we would come back to the bank and I would give each of them 

a 25 percent bonus on the money they had saved over the previous 

year. The money was directly deposited into their bank account. Of 

course, early on, my bonus was minimal, but somewhere along the line, 

they began to figure out the game. They began to deposit some of the 

money from birthdays, babysitting, and odd jobs into their bank 

account. By age sixteen, each of them had saved close to $2,000. The 

process wasn’t without its challenges. When our sons became 

teenagers, banks were introducing ATM cards. “Money out” was quickly 

depleting “money in.” I had to “modify” the rules quickly or my lesson 

would end in failure. The money in the bank account was moved to a 

mutual fund account and the project continued on. 

 

 

Developing good money management skills requires well-thought out plans. 

This skill encouraged Peter’s children to take personal responsibility for the 

decisions they make. 
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B. A Good Work Ethic 

 

Parents must teach their children a good work ethic is established on the inside and 

practiced on the outside. A good work ethic must be established early in life — don’t 

wait until your children become teenagers; rather start when they are toddlers. 

 

 

Peter’s Story 

 

When I grew up I had a number of different jobs including working at a 

car wash, delivering mail over the Christmas holidays, and managing a 

paper route at the cottage. My parents did not tell me I should work; I 

just did it. Something has been lost between generations. Our children 

have few, if any, jobs as they grow up. Of course, I realize the world 

has changed. Jobs are not so readily available today as they were in my 

youth. Having said that, I know there were times when I discouraged 

my kids from working. To be honest I made it too easy. 

 

One of the activities we did together as a family was skiing. We 

encouraged our boys to learn how to ski or snowboard. When they 

became teenagers, we encouraged them to become ski and snowboard 

instructors, which all three of them did. 

 

When they became instructors, they were given free ski passes for the 

season, providing they worked a required number of hours. This meant 

we did not have to pay an annual fee for them. Given I was committed 

to paying their fees, I provided some further incentive. Once they 

completed the required number of hours and earned a free season pass, 

I gave them the money that I would have spent anyways. 

 

This approach required their commitment. It also came with some 

freedom of choice. They all fulfilled their commitment and pocketed the 

extra cash! 

 

The boys began to better understand the importance of establishing a 

good work ethic. While they were paid for their work, I believe the true 

reward was the lessons they learned in teaching the young kids how to 

ski. It made our boys better people; it taught them relationship and 

management skills; it better prepared them for life. 

 

 

Developing a good work ethic requires some freedom of choice. This skill 

refined and enhanced Peter’s children’s character development. 
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C. Communication Skills 

 

Parents must teach their children to listen well, speak clearly, and respect others’ 

opinions.  

 

In just the last ten years the way we communicate with each other has changed so 

dramatically. The internet, smart phones, text messaging, Kik Messenger, Facebook, 

Twitter, etc. are now firmly entrenched in the way we communicate. “Eye to eye” 

contact has been largely replaced with “thumb to thumb” communication. 

 

When it comes to the younger generation, it goes without saying their technological 

skills will be far more advanced than we ever were at their age. Unfortunately, by 

focusing on developing their technical skills, many will children will fail to properly 

develop the needed communication skills. “Traditional” communication skills are 

critical in the development of good relationship skills. The next generation may not 

have the relationship skills needed to compete in today’s world. 

 

The Stanford Research Institute, Harvard University, and the Carnegie Foundation 

once spent over one million dollars and five years of research studying why some 

people succeed5. After the study was concluded, it was determined that 15% of the 

reason a person is able to get a job, keep a job, and move ahead in that job, is 

determined by his or her technical skills and knowledge, regardless of the profession. 

The other 85% of the reason people are able to get a job, keep that job, and move 

ahead in that job, is directly related to their people skills. It soon becomes apparent 

that working with people and managing people, starting with ourselves, must be a 

high priority if we are going to be successful. 

 

This study confirms my thoughts. Relationships are more important than things; 

people are more important than tasks; and success, by a large margin, is found in 

our people skills, not in our technical skills or knowledge. 

 

One of the key people skills is good communication skills. 

  

                                                 
5  Here is the link to the study: http://www.nationalsoftskills.org/research-publications/. This research 
finds its beginning with the work of Charles Riborg Mann from A Study of Engineering Education written in 
1918. 
 

http://www.nationalsoftskills.org/research-publications/
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Peter’s Story 

 

Both my wife and I grew up in families that encouraged, and sometimes 

demanded, good communication. One of the common themes in both 

our families was the importance of the family dinner. 

 

We continued this tradition when we started our family. Most of our 

meals were in the kitchen and all the family had “their seat.” Over 

dinner, we encouraged our children to share their day — the challenges, 

the disappointments, the victories, and most importantly, the lessons 

learned. We tried to make the kitchen table a safe place where our 

children could share what was on their mind and in their heart. 

 

We enrolled them in baseball, hockey, skiing, and soccer leagues. Not 

of them were going to turn professional in these sports; however, they 

did learn the importance of team work and developed good 

communication skills. We planted the seeds early in their life the 

importance of good communication skills. And the crop continued to 

grow through public and high school. 

 

As they headed off to university and left the kitchen table behind, they 

began to take personal responsibility for further developing their 

communication skills. Derek took a course in creative writing to improve 

his written skills; Nigel joined Toastmasters International6 to improve 

his public speaking skills; and Ian joined the university debating society 

to improve his analytical skills. 

 

 

Gerald Ford, the thirty-eighth president of the United States once said: “If I went to 

college again, I'd concentrate on two areas: learning to write and to speak before an 

audience. Nothing in life is more important than the ability to communicate 

effectively.” 

 

Developing good communication skills requires parents to be both a good 

role model and good teachers. This skill better prepared Peter’s children to 

deal with today’s changing world. 

 

 

 

  

                                                 
6  Toastmasters International is a nonprofit educational organization that operates clubs worldwide for the 
purpose of helping members improve their communication, public speaking and leadership skills. 

CHAPTER 3: INVOLVE ME AND I LEARN 

A SUMMARY 
 

 Three critical skills: 

o Money management skills 

o A good work ethic 

o Communication skills 
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In Closing 
 

 

Parents can only give good advice or put them on the right paths, but the final 

forming of a person's character lies in their own hands. 

 

 Anne Frank 

 

 

6,574 days. 

 

That’s how many days there are in 18 years. In a world where we throw around 

millions, billions, and sometimes even trillions, 6,574 days will come and go in the 

blink of a moment. In this brief journey, never forget to enjoy the moment; the 

destination will come all too quickly. 

 

A final thought. 

 

On December 15, 1984, Michael, our eldest son was born. If I could go back in time, 

I would have taken my wife out for dinner and discussed the following: 

 

 What is our role as parents? 

 What are our core values? 

 How will we help our children establish these core values? 

 What are some critical skills our children will need in life? 

 How will we teach our children these critical skills? 

 

Of course, there were many other questions we could have asked and discussed, but 

these five questions would have helped us develop our family vision. I have found a 

vision is more than just a product of our imagination; a vision is a dream with a 

game plan. Going one step further, a vision is a realistic dream with an achievable 

game plan. 

 

Our vision would have been for our children to become residents in a city called 

Responsibility. 

 

Our dream would have been for our children to be able to act independently and 

make decisions in their life based upon their core values. 

 

Our plans would have focused on assisting our children to establish their core 

values and to learn some of life’s critical skills. 

 

I challenge you to book a dinner with your spouse. Define your vision, establish your 

dreams, and create your plans. 

 

It may be the most memorable meal you ever had. 

  

CHAPTER 3: INVOLVE ME AND I LEARN 
A SUMMARY 

 

 Three critical skills: 

o Money management skills 

o A good work ethic 

o Relationship skills 

 Mistakes will happen 

 Discipline is the most critical skill  
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Appendix A: The Jackson Family 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Doug Jackson m Carol Ross 

1922–2007        1924–2017 

Peter Jackson m Mary Frost 

1952–               1954– 

Ann Jackson m Ian Sims 

1954–             1952– 
Phil Jackson m Jan Parker 

1956–             1957– 

Ted Jackson m Kim Mitz 

1984–             1987– 

Ian Jackson 

1987– 

Katie Jackson 

2014– 

John Jackson 

1993–2013 

Nicole Sims 

1985– 

Paul Jackson 

1986– 

David Sims 

1987– 
Gary Jackson 

1988– 

Nigel Jackson 

2016– 

Ben Jackson 

1989– 
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Appendix B: Family Trusts7 
 

 

Family trusts are one of the most effective tools in the intergenerational transfer of 

wealth. They can be a very effective way to move taxable income out of the hands of 

a high-income earner(s) and into the hands of lower-taxed family members while at 

the same time allowing the lender(s) to maintain control of the capital. 

 

Family trusts require a vision. A vision is a dream with a game plan. A family 

trust brings our vision to life, providing the opportunity to transfer our wealth, both 

our money and our values, to future generations. 

 

Family trusts require a plan. Creating a family trust requires a decision 

accompanied by a commitment, and a phone call to a lawyer. Usually, they are not 

very complicated to set up. 

 

Family trusts require good communication. The discussion regarding the 

intergenerational transfer of wealth must start with the parents and then include 

their family. Good communication will help parents create the right plans. 

 

While family trusts provide tax incentives, I believe there greatest benefit is the 

important part they play in family’s approach to the intergenerational transfer of 

wealth. They not only provide a process to transfer the money, but more importantly 

they provide a process to transfer the family’s values, wisdom, and knowledge. 

 

Family trusts can help family members establish their core values and learn the 

critical skills needed to responsibly manage the inheritance they will be given one 

day. Both will be needed if they are to become residents in a city called 

Responsibility.8 

  

                                                 
7  Readers should obtain professional advice from their legal and tax advisors before acting on any of the 

following information. 
 
8  My essay Dreams Cost Nothing discusses in greater detail family trusts. 

http://www.dreamscostnothing.com/dreamscostnothing.com/Welcome.html
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Appendix C: Registered Education Savings Plan 
 

 

The Registered Education Savings Plan (RESP) is a tax shelter designed to benefit 

post-secondary students. In 1996, the Government provided an additional incentive 

when it introduced the Canada Educational Savings Grant. The grant is designed to 

encourage contributions to the RESP. Today, the Government provides an annual 

$500 grant for the first $2,500. If proper planning takes place, each student will be 

eligible to receive up to $7,200 in the form of grants. 

 

The following table outlines the contribution schedule which results in each student 

receiving the maximum $7,200 Canada Educational Savings Grant. 

 

 

 

Year 

 

Contribution 

Canada Education 

Savings Grant 
   

Year 1 $16,500 $500 

Year 2 $2,500 $500 

Year 3 $2,500 $500 

Year 4 $2,500 $500 

Year 5 $2,500 $500 

Year 6 $2,500 $500 

Year 7 $2,500 $500 

Year 8 $2,500 $500 

Year 9 $2,500 $500 

Year 10 $2,500 $500 

Year 11 $2,500 $500 

Year 12 $2,500 $500 

Year 13 $2,500 $500 

Year 14 $2,500 $500 

Year 15 $1,000 $200 

   

Total $50,000 $7,200 
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Bob has written numerous essays on family issues, personal development, 

philanthropy, and wealth management. Two common themes in his essays are the 

importance of developing financial responsibility in your life as well as increasing 

personal involvement in your community. These goals can be realized by learning the 
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and most importantly, I am having fun doing it.” Bob has come to realize one of his 

true passions in life is helping others achieve their dreams. 
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Bob suggests that you never forget: “Dreams cost nothing. Implementation gets 
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